


When you look at HR,
what do you see?

Do you see what others do? People who process paperwork, manage
compliance, and police policy?

What we see is potential for greatness—potential that’s often overlooked.
HR keeps a finger on the pulse of an organization, and can chart a course
around obstacles to increase productivity and strengthen culture—but only
if they have the right tools and the time to use them.

We see people wishing for freedom from paperwork so they can manage
employees in a way that develops their value.

When you think of HR software, what do you think it can do for you?

It’s easy to frame information management software as the future of HR. As
organizations grow, transactional work—the daily data-crunching HR has to
do—always increases. And whether it’s hiring, onboarding, or time tracking,
centralizing that data and automating transactional tasks are key in order

for HR to keep pace. Organization and automation are critical, but they only
paint part of the picture.

We can save you time and money through automation. But HR is also
responsible for building culture, improving engagement, and inspiring
performance. The software you choose has to help you not only manage
data, but use it to reach more strategic goals.

Automation sets you free to do great work. Elevating your operational tasks
so they provide the most business value—now that’s the great work we’re
talking about. BambooHR provides tools to help make the most of your
freedom. We empower you to become what we see when we look at HR: a
game-changer for your company.

BambooHR addresses the evolving needs of HR. We not only save you time
and money, we enable you to increase the strategic value HR provides to
your company.






Hiring

€ Inside Sales Representative - Manhattan, New York 13 «Prev | Next»

Melissa Agron #-~

Applied on: Apr 06, 2018 (2 months ago)
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Appllcant traCklng System o Applicant Info - Comments (10) I Emails (4) Stalusa-stAprElZGIE
Cover Letter | checking References -
N — | + | Full Width M) Page lofd > Mame
Get the jump on star talent and create a stronger o Melissa Agron
brand perception by being more responsive and Desied Pay
50000
organized than the competition. Integrated ATS Melissa Agron PO
B B H 123 Main Street | Anytown, USA 12345 Apr 30,2018
means you can track candidates from application 801.567.5308 | magron@eteientoffice com b
Phone Number
to onboarding and only enter data once. HIGH-IMPACT Inside Sales Representative (801) 543-5309
Driving strategic HR initiatives to realize bottom line results and enhance ;;d;:;' One Way
employee engagement in the pursuit of organizational objectives. Draper, UT 84020
Performance-driven professional with 17 years of combined expertise in Human Email
Resources management, recruiting, corporate and employment laws. Strategy ddean@bamboohr.com
architect in the development of innovative HR initiatives to streamline processes
and capitalize on organizational growth opportunities. A creative thinker, problem Also applied for.
solver and decision maker who effectively balances the needs of employees with Inside Sales Representative
the mission of the organization. Strong com ication, interp relati Inside Sales Representative
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Employees Hiring
S & SPECIALTIES

Charlotte Michelle Abbott Requesta Change ~

HR - Payroll

Personal Job Benefits Documents  Timesheet  Training  Time Off Emergency Notes Assets More +

é Job Reorder Fields
a 415-555-1237 Ext. 1273 Hire Date * p y
[ 415-555-8965 [os/082011 |7
% ddean+cabbott@ba FLSACode Pay Group 0 i | infi ti i tralized

|Emmp[ Xv‘ ‘Exemp[ o rganize employee Intformation in one, centralize
Hire Date . .
Augs, 2011 Direct Reports location, accessible from anywhere. Effortlessly
6y - 10m-3d No Direct Reports

track historical data to stay compliant and accurate.
s#1
2 Full Time Employment Status +Update Employment Status
2 HR Effective Date Employment Status ACA Full-Time Comment
& Western States
§ = 08/08/2011 Full T v q
© San Francisco, Califor... e * “Before BambooHR, I’d sometimes spend half of
Manager my day chasing paperwork and missing pieces
Daniel John Job Information + Update Job Information R )
HR irector of information.”
Effective Date Location Division Department Job Title Reports To
* 05/18/2014 San Francisco, California ‘Western States HR HR - Payroll Daniel John 7Sarah B\ue VP Of Operat\'ons Beans & Brews
01/01/2013 San Francisco, California Western States HR HR Administrator Jennifer Caldwell

08/08/2011 San Francisco, California Western States HR HR Specialist Jennifer Caldwell



Time-Off Management

Save valuable time with automated time-off
requests and approvals. Create your own categories
of time off —like sick days, vacation, bereavement,
jury duty and more. Set accrual policies, track
available and used time off, and generate reports.

Employees Hiring R

Ashley Rachel Adams

Support Specialist

o-

Request a Change ~

Personal  Job Benefits Documents Timesheet  Training  Time Off Emergency Notes Assets More v
Al Time Off
Accrual Level Start Date: 06/01/2012
i +44 207 555 4730 Ext. 1272
[0 +44 207 555 6671
4 klatimer+aadams@b. Vacation Bereavement FMLA Floating Holiday

%48

Hire Date
Jun1,2012 HOURS AVAILABLE
6y - 10d

#2 Vacation Part Time
A Part Time

(© Upcoming Time Off

“D History

Vacation -

22 Customer Support
A US
@ Lindon, Utah

Jui 4
Independence Day
Manager

Brianna Lim
Customer Service Tea

Direct Reports

@5

DAYS AVAILABLE

@ |

0 DAYS USED (YTD)

0 DAYS USED (YTD)

Manually Updated Balance

Show: Earned/Used | Requests

Used (-) Accrued (+) Balance
-16.00 hours 48.00 hours
4.00 hours 64.00 hours

June 2018 AllEmployees + Month ~ L~ -
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

29 Junl
3 Memorial Day | paniet john Cheryl Barnet (10}

| Dakota Johnson (%] Daniel vance (10}

| charlotte Abbott Dorothy Chou {10}

Jennifer Caldwell {10}
ﬂ Jennifer Caldwell (4] Olivia
VP of Human Resources v
Jun5-7 A Vacation Trent Walsh (10]
5] Ashley Adams (6)
(© 24 hours of Vacation. Details >

4 . 4 T 8 9

| owight Goodman | pakota Johnson

| sared Lee | sack Kerry

(8 Dallin West (1) | Ashtey Adams

10 11 12 13 14 15 16
| savier eruz () Norma Reed (6) Angela Taylor (1)
[#) TaraKnutti (6]
[5) Michael Romney (5)
17 18 19 20 21 2 23

(&) James Scott (1}

Who’s Out Calendar

See who’s out—and who will be—by department
or across your entire organization. Custom
settings allow you to select who can view the
calendar, and iCal feeds help you sync it with
your existing email calendar.



Mobile app

Be in the know and stay in sync wherever you go.
Access the employee directory, request and approve
time off, and see who’s out of the office with i0OS- and
Android-compatible apps.
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Important
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3:18 PM

Rebecca

[ Notes

© Info

Rebecca Daysuno

Applied Oct 12 (6 days ago)

ECHIrT=

Interviewed
Set by James Wilkins 2 days ago

m LinkedIn
El Resume + Cover Letter
@ Application Questions (3)

E’, Candidate for 3 Jobs

“ ] [ ] m- - More - 40f 213
Jake Completed a Goal! (-]
“1) BambooHR 10:41 AM (53 minutes ago) -~ -

tome |~

°$APPHIREH\LLS

Q Bam! Jake just Completed a Goal.

Hi Steve,

Jake Freeman has just completed the following goal:

O

Implement SCRUM Across all Dev Teams
Completed: May 27, 2015
Due: Jun 1, 2015

An ordered formation of players, used to restart play, in which the forwards
of a team form up with arms interlocked and heads down, and push forward
against a similar group from the opposing side...

B4 Emails

<

-~ o T
C3J Add a Comment?

>

18 hours

Vacation

@ Request Time Off

& INBOX REQUESTS (2]

e’ Amelia Jameson

[ November 18-21, 2016 =
A 24 hours of Vacation
Carclyn Winchester
() November 25,2016

L 8 hours of Vacation

() OUT TODAY IN MARKETING (6)

4:21 PM

Jeneka

@) 2 days i
(®,

Sick

Personal
CONTACT
Work ()
232-396-5541x654
Mobile
435-564-2235

Work
jfreeman@rocketflare.com

Julia Clemens Mov 19 H —
Ul Develope: s : &\\
jfreeman@gmail.com oA
Riley Miller o 5 BASIC INFORMATION
Copywriter pe = = = o
Home Employees Calendar Time Off Settings
1 1
N 4 J /

4 K

Email Alerts

Be proactive by setting reminders for onboarding,
applicant tracking, performance reviews, company
announcements and more.



My Info

Daniel John e | [
HR Director

Personal Job Benefits Documents  Timesheet  Training  TimeOff  Emergency Notes  Assets More v

€D Benefits Reorder Fields
BE 801-724-6600 Ext. 6685 Dependents + Add Dependent
(] 8018675309 Name Relationship Gender SSN Birth Date
& ddean+djohn@bamb

Janet John Spouse Female Yox-3x-6985 11/08/1980 (37) B f.t T k.
Hire Date Baby John Child Female [e——— 06/02/2015 (3) enerits Irackin g
Jan1,2014
4y -5m - 10d
01 Benefit History (s4) show Easily access vital information for ACA
A Full Time
24 Benefis Overview compliance such as plan enrollment,
& Western States . .
@ Lindon, Uta Benelit Efective Coverage Employee Pays | Company Pays dependents, and benefits history.
Manager & Health
Jennifer Caldwell © Health Insurance - HSA 10/01/2017 Employee $5.00 USD / $7.50 USD Twice a

VP of Human Resol 3 Enrolled month

Direct Reports. W Dental

(®) Charlotte Abbott

* Dental Insurance 10/01/2017 Employee $1.00 USD / $1.50 USD Twice a
Dakota Johnson Enrolled month
Jack Kerry )
@ Vision
Jared Lee
John Ryan * Vision Insurance 10/01/2017 Employee $0.25 USD / $0.75 USD Twice a
enrolled month

2s 1 More.

¥ Retirement

* 401(k) 10/01/2017 6% / 6% Twice a month
Enrolled

* Other
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MAKE YOU STRATEGIC




Self-Service Employee Onboarding

When new hires are building personal connections
instead of filling out forms, you’re increasing
engagement and retention. Get ahead of the
game by handling necessary documentation and
preliminary training before their first day.

Hiring Reports Files

Add a New Report

Report Name *

Asset Tracking Report ]

T Choose Fields

Search Fields

Browse Fields Selected
Comment Last name, First name
Employment Status
Job Information
' show History

Effective Date Employment Status

Department
Job Information
Compensation Show Histery
Effective Date Location
Pay Rate Division
Pay rate - Currency code Job Title
Pay Type Reports To

Paid Per

Mail ~
COMPOSE

Inbox (20)
Starred
Important

Sent Mail
Drafts
[Imap]/Drafts
Deleted Messages
Notes

Sent Messages
Trials

More ~

0 More - 40213 ¢ > Q-

]
|
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Welcome to Sapphire Hills &

10:41 AM (53 minutes ago) - -

O SAPPHIREHILLS
Welcome Heather,
We're excited to have you join the team.

Q

Your first day is:
Monday, April 25, 2014 at 8:00 AM

Location:
1600 Amphitheatre Parkway
Mountain View, CA 94043

We want to get you started out right. Click “Get Started”
and we'll get you up and runing at Fitbit

Get Started

Custom Reporting

Quickly create custom reports to gain strategic
insight and help showcase the value HR brings to
your organization.

“BambooHR is so beautiful that everyone uses
it, which frees up more time for me to follow my
passion in helping people do their jobs better. And
its integrations and reports are fantastic!”

—Kim Rohrer, Head of People Operations, Disqus



Training Tracking

By remotely monitoring employee training, you
can ensure compliance while tracking employee
development. More and better training means
increased productivity and engagement.

“Implementing...[BambooHR] enabled North Eastern
Services to increase compliance with mandatory
trainings from 51 percent to 99 percent.”

—Training Magazine

< Access Levels

New Employee Access Level

Basic Info o What this Access Level Can See

What Can People with this Access Level See?

° See About Themselves See on Home

people

0 This Access Level will only be able to see their own information.

PN —
"— Personal  Job Benefits ~ Timesheet  Training  Time Off
EH Personal

@) Set Access on all Personal Fields «

» Basic Info

fa (866) 867-5309
& ddean+djohnson@ba.

Hire Date

Dec 25,2017
22 HR

@ Lindon, Utah

Manager
Daniel John
HR Director

FunFacts  Employee

© Access Varies

Employee #, First Name, Middle Name, Last Name, Preferred Name, Birth Date, SSN, NIN, Tax File Number, SIN, Gender, Marital

Status

» Address
Address Line 1, Address Line 2, City, State, Zip Code, Country

» Contact

Winrl Bhona Wark Evt Mohiln Bhonn Homn Bhonn Wk Email Hama Email Sacandandl anmamn

Hiring

Dakota Johnson

HR Specialist

Personal Job Benefits Documents Training  Time Off

< Training

Upcoming Training

Emergency Notes Assets

Request a Change ~

£~

2% 40f9 «Prev | Next»

Fun Facts

More ~

HR

How to request and approve time-off
| Planning for Workplace Emergencies

| SHRM - Professional Certification Training

New Hire

Employee Handbook Quiz Due Dec 26,2017
| New Hire Orientation Training

Completed

Completed Jun 11,2018

bd - Hours: 5.00 - Credits: 3.00 - Cost: $100

+Recorda Training | Most Recent

Custom Access levels

e Ensure the protection of sensitive data by

| | 2018

using access levels to manage the information
employees can view and change.

« Edit- Approval Required

© Access varies



My Info ul Hiring

Daniel John RequestaChange ~ -~
HR Director

Personal Job Benefits Documents Timesheet Training Time Off Emergency Notes Assets More «

Custom Tabs and Fields

[=: Assets Reorder Fields
Track the unique needs of your company by creating 3 801-724-6600 Ext. 6685 Custom Asset Table + Add Custom Asset Table
. . [] 8018675309 Asset Category Asset Description Serial Number Date Loaned Date Returned
custom tabs and fields. Customizing your system = ddeansdjohn@bemb :
Cell Phone iPhone 8 AP-CA445583838238 11/01/2017 11/28/2017

allows you to be inventive and deliberate in the T'e'i“;om Manitor Apple Thunderbolt Display AP-CAS5828288838 117242015

an 1,
information you traCk, SO you can enhance cultu re, 4y -5m - 10d Computer Apple MacBook Air 13" AP-CA99292929292 11/02/2016
make informed decisions, and guide the company. B

2 Full Time

= HR

& Western States
@ Lindon, Utah

Manager

Jennifer Caldwell
VP of Human Re:

Direct Reports

2 Setti ngs b Approvals .+ Information Updates

#~ Account Information Updates

n Time Off Requests
we Access Levels

Compensation
E Employee Fields P

Employment Status Who can approve information updates for an employee?
- Jobinformaton Go ahead and select the order in which information updates are approved
© Benefits Promotion
o Manager (Reportsta) -

1B} company Directory

] Employee Satisfaction e Manager's Manager <

= Email Alerts o Specific Person ~ | | Daniel John - Custom WO rkflows
F;, Hiring
O [wmicrwm -

1 Holidays
»” Logo Color e Remove bottlenecks by automating current
ﬁ OﬁbOard\-"g Emails will be sent to notify the appropriate people when an item is waiting for their review. approval processes and Creating neW Ones SO
[ onboarding Undo Changes

the company can move forward faster.

() Performance
@l Time Off
@ Time Tracking

€1 Training




Electronic Signatures

Quit chasing physical paperwork. Electronic
signatures make compliance easier, improve
experiences like onboarding and enrollment, and
eliminate paper waste for a greener planet.

eNPS Survey Email

Add Signature

Draw your signature with your mouse Clear

Apply Signature Cancel

0

VERY UNLIKELY

Powered by “bambooHr

How likely are you to recommend Nate (BHR)
as a place to work?

s st W o M <o Wy U oo R e R e St
EAINIRENEAEMENIME)

VERY LIKELY

Select a number above. We will have one more question for you afterwards.
Please complete the survey by June 11, 2018.

= Remember, your feedback will be kept completely anonymous.

Employee Satisfaction with eNPS

D)
Employee satisfaction is a barometer for your
organization’s overall health. BambooHR Employee
Satisfaction gives you the power to measure it with
Employee Net Promoter (eNPS) scoring.




Home My Info Emp

Greg Stevenson

Marketing Intern

Time Off Performance

Benefits  Timesheet

Personal Job Emergency

Time Tracking (Add-on)

< EO Timesheet Show | This PayPeriod ~ | | 4% +
Time Tracking makes hourly attendance and payroll o e Sun ®
¥ klatimer+greg@bamb... pr =
fast, accurate, and easy, with self-service time — T | garnm (amele)
ire Date
entry, streamlined approvals, automatic overtime v “252 oh 00m l I I I 9
. . . - _ o_
calculation, and beautiful payroll reporting. S s b rE s
22 Marketing
Q Lindon, Utah 1;:1167 7h 15m @ 40h 57m
Manager
Tiffany Vincent This Pay Period
e Wed  ohasm
®40h 57m
Overtime 57Tm
Thu 7h27m
aeats) @ Will be sent for approval on Apr 26
@ sAPPHIRENILLS [ e W N W e o

Home My Info Employees Job Openings eports Files Q Search...

Julie Elaine Johnson Request a Change

Director, Demand Generation

Benefits Time off Performance Notes Training More v

Personal Pay Info Job

€2 Performance Performance Management (Add-on)

Review Period m

i 801-763-1893 Ext. 6109 O coals A8 Peer Feedback § Assessment Jun1,2014-Jan1,2015 |
[] 801-344-1998 W ) H H H
e’ve reinvented performa nce reviews to give
ZO06
you faster, more frequent, more relevant, and
Hire Date \
o (&) Implement Scrum Across all Dev Teams more honest results.

Scrum is an agile software development model based on multiple small teams working in an intensive and

Full time @

,\
2 Marketing

Jake Freeman - Dec 30, 2014
Q Seattle, WA @ Julie, this is a great goal. | have been hoping that we could begin to implement scrum into our teams. With your
- experience | think that now is the perfect time to make the transition. You may want to reach out to Jon, he has
some experience with it and hopefully he can provide some good insights about how best to make this a smooth
Manager transition. As always, I'm available if you need any additional help or advice.

( Daniel Hendricks
VP, Marketing



BambooHR also includes these features

®VO

Employee Self-Service Company Announcements Board Organization Chart

L

Employee Directory Document Storage Offboarding
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